ISSN 2395-731X

Mizoram Educational
Journal

(A National Refereed Journal)

Vol. X, Issue 3, September, 2024




Patron : Dr. L.N. Tluanga, Eminent Educationist, Formerly: Director, School
Education Department,  Gov't. of Mizoram; Member, Mizoram
State Planning Board; Member, State Advisory Board of Education,
Mizoram; Member, Education Reforms Commission of Mizoram
2009-10;etc.

Advisor : Prof. R.P. Vadhera, Former Vice Chancellor, ICFAI University, Mizoram.

Former Pro-Vice Chancellor, Mizoram University, Aizawl, Mizoram

EDITORIAL BOARD

Chief Editor :  Prof. Lalhmasai Chuaungo
Editors :  Prof. Lynda Zohmingliani
Dr. Lalhlimpuii

Dr. Prateek Chaurasia
Dr. Sian Lalchhandami

Circulation Managers : Ms. Lalramthari

Dr. Francis L.R. Puia Tlau
Dr. Zodinsanga Sailo

Dr. R. Zothanliana

Mr. HT. Malsawmtluanga

Ex-Officio Member : 1. Prof. Lalbiakdiki Hhamte,
President, Mizoram Educational Foundation

2. Dr. Lalzarmawii, General Secretary,
Mizoram Educational Foundation

NATIONAL ADVISORY BOARD

Prof. K.K.Sharma :  Chairman, Council for Teacher Education,
Haryana State Chapter & Former
Pro-Vice-Chancellor, NEHU, Shillong. Residence:
Kurukshetra, Haryana

Prof. Swarnalata Das : Former Professor & Head, Department of
Education, Gauhati University, Guwahati, Assam

Prof. M.D. Usha Devi 1 ICSSR Sr. Fellow, Institute for Social and Economic
Change, Bengaluru & Former Professor & Head,
Centre for Human Resource Development,
Bengaluru, Karnataka

Prof. R.P. Shukla :  Professor, Head & Dean, Faculty of Education,
Banaras Hindu University, Varanasi, U.P.

Prof. Benudhar Chinara : Professor & Head, Faculty of Education, Visva
Bharati University, Santiniketan, West Bengal

Dr. Sunil Behari Mohanty : President, All India Association for Educational
Research (AIAER) & Editor, Journal of AIAER,
Puduchery.



ISSN 2395-731X

Mizoram Educational Journal
(A National Refereed Journal)

Chief Editor : Prof. Lalhmasai Chuaungo
Editor : Dr. Prateek Chaurasia
Dr. Sian Lalchhandami

Vol. X, Issue 3, September, 2024



Mizoram Educational Journal Vol. X, Issue 3

Annual Subscription

Within India
Individuals ¥ 500
Institutions ¥ 500

Annual Subscription commences with January and
ends with December every year.

Advertisement Tariff (For one issue)
Full page % 1500

Half page T 800
- J

Mizoram Educational Journal, a national refereed journal is a publication of Mizoram
Educational Foundation (MEF), Mizoram, Aizawl. Mizoram Educational Foundation is a
body of professionals interested in promoting the cause of education for the overall
development of Mizoram in particular and of the country in general. It was started way
back in 1999 when the first adhoc Executive Committee consisting of college teachers in
Aizawl as well as teachers from Department of Education, NEHU, Mizoram Campus,
Aizawl, was constituted. It was registered under Societies Registration Act, 1860 with
registration no. S.R./MZ-64 of 2005-06 on 6th September, 2005. Apart from providing a
forum by organizing seminars, conferences, symposia and other related academic activities
on various educational matters, Mizoram Educational Foundation disseminates educational
ideas, knowledge, experiences and research findings through its journal named Mizoram
Educational Journal.

Views and opinions expressed in the articles are those of the contributors and do not necessarily
reflect the policies of Mizoram Educational Foundation.

Published by Prof. Lalbiakdiki Hnamte on behalf of the Mizoram Educational Foun-
dation. Postal Add: B-46, Muka Section, Mission Veng, Aizawl, Mizoram 796 001.
Contact No. 9862344458; Email: diki233@gmail.com

Printed at:
isfac. OIS Bet
g "
§“ Print & Publication
,bg Chanmari, Aizawl

Ph : 2349250 / 2349970

i



CONTENTS

From the Desk of the Chief Editor

Mathematics Anxiety among Secondary School Students
in Aizawl City in Relation to Their Gender and Types of Schools
C. Lalsangpuii & Lynda Zohmingliani

Analysis of Social Science Board Examination Question Papers
in Mizoram Based on Revised Bloom's Taxonomy
H. Lalrinawma, Sian Lalchhandami & Lalremsangi

A Study on Cognitive Style among B.Ed and M.Ed Students
in Mizoram
Lalrinfeli Khiangte & Lallianzuali Fanai

Technological, Pedagogical and Content Knowledge (TPACK):
Technological Integration and Teaching Effectiveness
H. Lalbiakzuali, Lokanath Mishra

Artificial Intelligence and its Global Intercept: Issues and Challenges
Sandhya Sharma & Prateek Chaurasia

Gaps in Implementation of Mental Health and Wellness Programs
in Schools
Saurabh Kumar & Yashoda Sharma

Construction of an Achievement Test for Students at Collegiate Level
Lalhruaitluangi & Nitu Kaur

iii

12

21

28

36

44

54






From the Desk of the Chief Editor

Options for Promotion under CAS for College and University Teachers

The good news for some college and university teachers is that the University Grants
Commission (UGC) has once again extended the grace period for promotion under Career
Advancement Scheme (CAS) for those faculty members who have already qualified or are
likely to qualify till 31st December 2024 as per the UGC Regulations on Minimum
Qualifications for Appointment of Teachers and other Academic Staff in Universities and
Colleges and other Measures for the Maintenance of Standards in Higher Education, 2010. A
choice may be given to them either for being considered for promotions under the 2010 or
2018 Regulations.

The UGC maintains quality and standards of teachers of higher education institutions
through regulations prepared from time to time for these purposes. The regulations being in
use are the UGC Regulations on Minimum Qualifications for Appointment of Teachers and
Other Academic Staff in Universities and Colleges and Measures for the Maintenance of
Standards in Higher Education, 2018 and the subsequent amendments. The criteria for
promotions under CAS laid down under these Regulations became effective from 18th July,
2018, the date of notification of these Regulations. However, to avoid hardship to those
faculty members who had already qualified or were likely to qualify shortly under the
regulations 2010, a provision was made for a choice to be given to them, for being considered
for promotions under the UGC Regulations, 2010. This option could be exercised only within
three years (2018 to 2021) from the date of notification of the Regulations 2018.

The relaxation in the requirements of Academic Performance Indicators (API)
based Performance Based Appraisal System (PBAS) up to the date of notification of the
UGC Regulations 2018 for the promotion from one Academic Level/Grade Pay to another
under CAS as provided in UGC Regulations on Minimum Qualifications for Appointment of
Teachers and other Academic Staff in Universities and Colleges and Measures for the
Maintenance of Standards in Higher Education 2010 and its amendments, was defined as
under :

i Exemption from scoring under Category I, as defined in Appendix III of said above
mentioned UGC Regulations on Minimum Qualifications for Appointment of Teachers
and other Academic Staff in Universities and Colleges and Measures for the Maintenance
of Standards in Higher Education 2010 and its amendments including University Grants
Commission (Minimum Qualifications for Appointment of Teachers and other Academic
Staff in Universities and Colleges and Measures for the Maintenance of Standards in
Higher Education) (4th Amendment), Regulations, 2016, for faculty and other equivalent
cadre positions.
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ii.  Scoring in Category II and Category III for faculty and other equivalent cadre positions
shall be as provided for in the UGC Regulations on Minimum Qualifications for
Appointment of Teachers and other Academic Staff in Universities and Colleges and
Measures for the Maintenance of Standards in Higher Education 2010 with the following
combined minimum API score requirement for Category Il and Category I1I taken together.

The relaxation period was over by 18th July, 2018, that is, the date of notification of the
UGC Regulations 2018. However, the subsequent amendments to the Regulations extended
the relaxation period. The 3 Amendment made in 2023 to the said UGC Regulations 2018
brought about changes in clause 6.3 of the said regulations. The amendment referred to,
provided a choice to be given to those faculty members who had already qualified or were
likely to qualify within six months (till 17th January, 2019) as per the UGC Regulations
2010, for being considered for promotions under the 2010 or 2018 Regulations. This option
could be exercised only up to 31st December 2023 and the date of eligibility should be
retained as the date of promotion. On the date of submission of the application, the candidate
should have fulfilled all eligibility criteria required for promotion.

The UGC recently came out with another amendment to the Regulations 2018, that is,
the 4" Amendment 2024 which came into force on 6th June, 2024, that is, the date of their
publication in the Official Gazette. This amendment now substitutes the provision prescribed
under Clause 6.3 in the 3" amendment regulations 2023. The 4% Amendment 2024 reads:

The criteria for promotions under Career Advancement Scheme laid down under these
Regulations shall be effective from the date of notification of these Regulations. However,
to avoid hardship to those faculty members who have already qualified or are likely to
qualify till 31st December 2024 as per the UGC Regulations on Minimum Qualifications
for Appointment of Teachers and other Academic staff in Universities and Colleges
and other Measures for the Maintenance of Standards in Higher Education, 2010, a
choice may be given to them either for being considered for promotions under the 2010
or 2018 Regulations. The date of eligibility shall be retained as the date of promotion.
On the date of submission of the application, the candidate should fulfill all eligibility
criteria required for promotion.

A chance is now given again to those faculty members who could not get the promotions
in time but have now qualified or are likely to qualify for the promotions till 31* December,
2024. The concerned teachers need to examine themselves and see which regulations, 2010
or 2018 would be more suitable for their assessment and consideration for promotions.
Accordingly, they should prepare their applications based on the chosen regulations, ensure
their fulfillment of the eligibility criteria and then submit the applications. In this way, the
options provided by the UGC may be benefited by them.

Lalhmasai Chuaungo
Chief Editor

Vi



